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1 General information

1.1 Your Equality Impact assessment relates to the following processing activity
Response

Counter Fraud, Bribery and Corruption
Framework | Finance and Corporate
Governance

Justification
None

1.2 Project process or initiative
Response

Change to existing
work

Justification
None

1.3 Please describe the work
Response
Reviewing the Bribery Act Policy & Procedure

​The Bribery Act makes provisions about the criminal offence of bribery. In particular, section 7 criminalises
organisations (this would include the Care Inspectorate) which fail to prevent people committing bribery offences.
However, it is a full defence for the organisation if it can prove that despite a particular case of bribery, it had
procedures in place to prevent bribery occurring. the purpose of the Bribery Act policy and procedures is to put
those procedures in place and provide a defence if staff, volunteers or Board members commit bribery offences.

2 Equality impact

2.1 For each of the questions in section 2, think about whether the work will impact on people differently
based on the different characteristics
For example, does it impact on people of different ages/sexes/sexual orientations differently? Does it impact on
people with and without a disability differently?

2.2 Age
What kind of impact will this work have on people of different ages?

Response
Positive/no impact

Justification
None

2.3 Disability
What kind of impact will this work have on disabled people?

Response
Positive/no impact

Justification
None

2.4 Race
What kind of impact will this work have on people of different ages? This includes different ethnic and national
origins, and Traveller community membership.

Response
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Positive/no impact

Justification
None

2.5 Sex
What kind of impact will this work have on people of different sexes?

Response
Positive/no impact

Justification
None

2.6 Gender reassignment
What kind of impact will this work have on people are transgender/have a trans history?

Response
Positive/No impact

Justification
None

2.7 Sexual orientation
What kind of impact is this work going to have on people of different sexual orientations?

Response
Positive/no impact

Justification
None

2.8 Religion or belief
What kind of impact is this work going to have on people of different religions and beliefs? Beliefs includes no belief,
and environmentalism.

Response
Positive/no impact

Justification
None

2.9 Pregnancy and maternity
What kind of impact is this work going to have on people who are pregnant or have given birth within the past 26
weeks?

Response
Positive/no impact

Justification
None

2.10 Marriage or civil partnership
What kind of impact is this work going to have on people of different marriage and civil partnership statuses? Please
note this only applies to employees' marriage/civil partnership status.

Response
Positive/no impact

Justification
None
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2.11 Children and young people we have corporate parenting responsibility for
What kind of impact is this work going to have on children and young people we have a corporate parenting
responsibility for?

We are corporate parents for every child who is looked after by a local authority, and every young person under the
age of 26 who was looked after on their 16th birthday.

Response
Positive/no impact

Justification
None

2.12 Children's rights (up to age 18), in line with UNCRC
What kind of impact is this work going to have on children's rights, in line with the United Nation's Convention of the
Rights of the Child?

Response
Positive/no impact

Justification
None

2.13 Care Inspectorate employees with caring responsibilities
What kind of impact is this work going to have on Care Inspectorate employees who have caring responsibilities?

Response
Positive/no impact

Justification
None

3 Island community impact

3.1 Does this work impact differently on island communities, compared to other communities?
Response

No

Justification
None

4 Feedback

4.1 Do you have any feedback (from engagement/consultation) or evidence that influences, affects, or
shapes this work?
Response

No

Justification
None

5 Conclusion

5.2 The screening form is now complete. Your answers have indicated that this activity does not reach the
organisational threshold for an EqIA to be completed.
Thank you for your time in helping the Care Inspectorate and your Information Asset Owner understand the equality
factors associated with your work.

5.4 Do you wish to discuss any aspect of this form with the Equalities Team?
Response
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No

Justification
None
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